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If there is any lasting suspicion that President Donald Trump has no intention of being known as the LGBT rights champion whom candidate Donald Trump vowed to be present this time last year, his administration gave them a break last month. In an extraordinary summary filed recently in a New York federal court, the Justice Department declared LGBT Americans were not protected by federal non-
discrimination laws that Obama officials had previously considered to cover them. The move is not so much a rewwriting of the law as a reversal in its explanation. Despite decades of effort, the Civil Rights Act of 1964 was never amended to explicitly include sexual orientation and gender identity under Title VII, which bars discriminatory language based on race, color, religion, gender or national origin.
Related: How Obama Left Trump An Opening To Attack LGBT RightsEven before the Justice Department's change in position last month, LGBT employees across the U.S. were subject to dramatically different employment protections depending on where they live, from strong to virtually none at all. (Title VII of protection, it should be noted, includes only workers at companies that use 15 or more people.)
Now that the Justice Department has clarified that it saw earlier, much more including the Equal Employment Opportunity Commission ruling is legally meritless, states that lack LGBT non-discrimination protections are left wondering which of the two federal agencies to follow. However, Mr. Trump's term in the White House has not significantly changed the patchwork legal landscape that existed before he
took office. Since Fast Company last surveyed LGBT workplace protections in March 2016, that map has barely changed. Related: Jeff Sessions Is Making A Mess In The States That Lack LGBT Employment ProtectionsNew York state recently added gender identity to its non-discrimination protections alongside sexual orientation (while Florida, despite experiencing a devastating mass shooting targeting a
gay nightclub in Orlando last year, notably did not). Eleven states offer employment protections that include only public employees, and five of them (Virginia, Ohio, Missouri, Arizona, and Alaska) only mention sexual orientation, leaving transgender employees without legal trust. The two states have non-discriminatory terms affecting private employers, Wisconsin and New Hampshire, similarly lacking
language about gender identity. States that actually bar discrimination for both sexual orientation and gender identity in both the public and private sectors remain in the minority: 20 do the same, plus the District of Columbia.The ImpactBut electionBut despite the fact that it is still legal for companies in 28 states to fire employees for being gay or transgender–and despite the fact that it is still legal for
companies in 28 states to fire employees for being gay or transgender–and despite the Trump's expression hostility to LGBT rights this year that political winds are blowing across that map in an inclusive over direction. We haven't seen any states change their status since the November election, Naomi Goldberg, Director of Policy and Research at the Movement Progress Project, an LGBT advocacy group,
pointed to a significant development in consideration that some states have taken significant steps to curb birth rights since Trump's victory (with lawmakers in at least one case clearly cited His victory was their signal). However, several cities have adopted nondiscrimination ordinances at the local level, including Jacksonville, Florida, and Akron, Ohio, said Goldberg. And although three states-Arkansas,
Tennessee, and North Carolina-have passed laws banning the enacting or enforcing of local measures like this, similar efforts are on the rise across the country. In addition, Goldberg continued, several states have passed other active LGBT laws in recent legislative cycles, such as a ban on harmful conversion therapy practice in Connecticut and Nevada and the addition of non-binary gender options on
driver's licenses in Oregon. In addition, several hostile bills have been defeated, including one in Texas that would affect employees by restricting access to rest resteries for transgender people. Related: What It's Like To Transition At WorkAdvocates In BusinessSelisse Berry, CEO of Out &amp; Equal Workplace Advocates, sees a clear trend here, and she sees the business community as partly
responsible for it. Not only have many companies adopted their own policies to protect LGBT employees, but some are actively lobbying lawmakers and courts to expand and protect LGBT rights as well. In 1996, only 4% of Fortune 500 companies welcomed LGBT people with comprehensive policies and protections, Berry said. Today 96% of those companies do. More of those companies have been
more voiced about their support under Trump than they have in the past, says Goldberg. When lawmakers in Texas pushed an anti-transgender bill into a special legislative session, for example, a coalition of businesses in the state spoke out. That measure died with little fanfare earlier this month, reported in part because businesses including the NCAA and NFL came out strongly against it. Related: Five
ways the Trump Administration can help LGBT workers (With minimal political effort)And because the highly publiced battles have now been fought before, companies are getting better at mounting a defense. Texas businesses, says Goldberg, present statistics that [the] anti-trans bill could cost the state $5.6 billion in lost economic investment. They rely on estimates based on the actual damage suffered
by north Carolina's economy following their anti-LGBT HB-2 bill. As Goldberg puts it, companies know what's best for business, and discrimination isn't it. Furthermore, Berry points out, in its commitment to safeguards, workers should realize that they always protect more people than they actually know about. About half of U.S. employees still don't go out to work, she explains, explains, a 2014 human
rights campaign report, and adds that even in technology (an area recently mocked by some on the right as a forestity of liberal thought) LGBT employees are more likely to be bullied than their non-LGBT peers. According to a Kapor Center study published last spring, 64% of LGBT technology workers who were harassed in the workplace said their experience led them to look for new jobs. That is to say
that American employers still have a big stake in the issue, says Berry. When LGBT workers feel unsafe or un welcome, they become part of the recruitment and retention problem that many corporations have said is out of reach. Add that business issue to one of clear ethics, she continued, and you've got the product of a powerful force to oppose the Trump Administration's cuts to LGBT rights. Catching
up with public opinion According to him, the current picture of protecting LGBT people from discrimination no longer reflects public opinion. Last March, a PRRI poll found that 70% of Americans supported legislation protecting LGBT people from discrimination in the workplace, housing and public accommodation, compared to just 26% who did not. The president's statement in 2016 in support of LGBT
Americans put him on the right side of history and public opinion. It was his actions in 2017, which has since proved hollow claims, which have not. Last updated on November 5, 2020 Did you get into a rut before? Or are you in a rut right now? You know you're in a rut when you run out of ideas and inspiration. A rut can manifest as a yield vacuum and is one reason why you don't get results. Even if you
spend more time on your work, you don't seem to be able to accomplish anything constructive. Is it possible to learn how to get out of a rut? Over time, I tried and found some useful methods to pull me out of a rut. If you experience ruts too, whether as a work professional, a writer, a blogger, or a student, you will find these useful. Here are my 12 personal tips for getting out of ruts: 1. Work on small
tasksWhen you're in a rut, solve it by starting small. Delete your smaller tasks that have been piled up. Reply to your email, organize your documents, explain your work space, and reply to private messages. Whenever I get it done, I create a positive motivation, which I bring to my work. If you have a big long-term goal, you can't wait to get started, dividing it into smaller goals first. This will help each piece
feel manageable and help you feel like you are moving closer to your goal. You can learn more about goals versus goals here. 2. Take a break from your deskWhen you want to find out how to get out of a rut, get yourself out of your desk and go for a walk. Go to the toilet, walk around the office, or go out and get a snack. According to research, your productivity is best when you work for 50 minutes to an
hour and then rest for 15-20 minutes. Your mind may be too bogged down and will need some broadcasting. By By away from your computer, you can create more space for new ideas that are hidden behind high stress levels.3 Upgrade YourselfTake time down to upgrade your knowledge and skills. Go to a workshop, read about a topic of interest, or start learning a new language. Or any of the 42 ways
here to improve yourself. Modern computers use different typewriters because Steve Jobs dropped into a calligraphy class back in college. How is that for inspiration?4. Talk to a FriendTalk with someone and get your mind out of work for a while. Relying on a support system is a great way to work on self-care when you're learning how to get out of a rut. Talk about anything from normal conversation to a
deep conversation about something you really care about. You will be amazed at how a brief encounter can rejuvenate in its own way.5. Forget about trying to be perfectIf you are in a rut, the last thing you want to do is step into your own feet with perfectionist trends. Perfectionism can lead you to fear of failure, which may eventually hinder you even more if you are trying to find motivation to work on
something new. If you allow your perfectionism to fade, soon, a drip of inspiration will come, and then it will build up with more water droplets. Before you know it, you have a whole line of ideas. Learn more about How Not to Let Perfectionism Secretly Screw You Up.6. Draw a vision to work TowardsIf you are constantly getting in a rut with your work, perhaps no vision inspires you to move forward. Think
about why you're doing this, and what you're doing it for. What is the ultimate goal or vision you have for your life? Make it as vivid as possible. Make sure it's an inspiring vision for you and use that to trigger you to act. You can use the power of vision or even create a vision board if you want something to remind you of your goals.7. Read a book (or Blog)The things we read are like food for our brains. If
you're out of ideas, it's time to feed your brain with great material. Here's a list of 40 books you can get started. You can also stock your browser with only the feed of high quality blogs and follow writers who inspire and motivate you. Find something that interests you and start reading. 8. Quick napIf you are at home, take a quick nap for about 20-30 minutes. This clears up your mind and gives you a quick
boost. There is nothing quite like starting on a new beginning after getting caught up in sleep. A Harvard study found that whether they sleep long or short naps, participants showed significant improvement in three of the four tests in the study's cognitive evaluation battery.9. Remember why you are doing thisSometimes we lose sight of why we do what we do, and after a while we become jaded. A quick
refresher on why you even started on this project will help. What were you thinking about doing this? Find your thoughts back then. Remember your inspiration, and maybe even log it makes it feel more tangible.10. Find some competitionWhen we're learning how to get out of a rut, there's nothing quite like healthy competition to push us forward. If you're out of ideas, then check on what people are doing in
your space. Colleagues at work, competitors in the industry, products and websites of competitors, and network conventions can all inspire you to get a move on. However, don't let this throw you back into your global tender or low self-esteem. 11. Go to exercise Since you don't make headway at work, you can also spend time getting into shape and increasing dopamine levels. Sometimes we work so
much that we neglect our health and fitness. Going jogging, swimming, cycling, or any kind of exercise helps you start to feel better. As you improve your physical health, your mental health will improve, too. Our different aspects are all connected. If you need ideas for a quick workout, watch the video below:12. Take a few days off If you are stuck in a rut, it is often a sign that you have been working too long
and too hard. It's time to rest. In addition to the quick tips above, arrange a day or two to take off from work. Don't check your email (work) or do anything work-related. Relax, do your favorite activities, and spend time with family members. You will return to your recharge job and be ready to get started. Contrary to popular belief, the world will not end from taking a break from your work. In fact, you will be
much more willing to make an impact after proper rest. More tips to get you out of a RutFeatured photo credit: Ashkan Forouzani via unsplash.com unsplash.com
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